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Directorate change - remuneration 

Adam Crozier will stand down as Chief Executive on 30 June 2017.  Ian Griffiths will step up to a 

newly created combined role of Chief Operating Officer and Group Finance Director.  Ian will also 

lead the executive team for an interim period, with Sir Peter Bazalgette, ITV Chairman, taking on the 

role of Executive Chairman during that time. 

Adam Crozier’s remuneration: 

 Salary, pension allowance, car allowance and other contractual benefits will continue to be 

paid until 30 June 2017. 

 Notice shall run from the date of this announcement and a payment in respect of salary, car 

allowance and pension allowance for the unexpired period of his notice shall be made in July 

2017.  Other benefits will be paid until the end of the notice period, 2 May 2018. 

 Any unvested nil-cost options awarded under the ITV Long Term Incentive Plan will vest on 

their normal vesting dates and will be pro-rated to 30 June 2017. In respect of the 2014 

Award (which has already vested) the first tranche will become exercisable on 30 May 2017 

and the second tranche on 30 June 2017. In respect of the 2015 Award, the award will vest in 

March 2018 and the first tranche will become exercisable in March 2018 and the second 

tranche will become exercisable in March 2020. In respect of the 2016 Award, this will vest in 

March 2019 and become exercisable in March 2021. 

 Any unvested shares under the Deferred Share Award Plan will vest on 30 June 2017. 

 Mr Crozier will receive a performance related bonus for the 2017 bonus year, pro-rated to 30 

June 2017 and paid in March 2018. 

Ian Griffiths’ remuneration: 

 Base salary will increase by £50,000 to £625,025 per annum, to reflect the increased 

responsibilities associated with his additional role of Chief Operating Officer and Group 

Finance Director. 

 Mr Griffiths shall receive a temporary salary supplement of £200,000 per annum until a new 

CEO is appointed and for an additional three-month period following the commencement of 

the new CEO.  

 Mr Griffiths’ maximum bonus opportunity shall increase to 180% for the same period and then 

will revert to the current level of 165%.  

 Mr Griffiths’ LTIP maximum opportunity shall remain at 225% of base salary and will not, 

therefore, be affected by the temporary salary supplement referred to above. 

 Mr Griffiths’ pension cash allowance will remain at 25%, but will take into account the salary 

supplement for the period he is in receipt of the supplement. 

Sir Peter Bazalgette’s remuneration: 

 While Sir Peter Bazalgette undertakes the role of Executive Chairman there is no change to 

his remuneration. 

   


